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Grande Prairie.

Enjoy Alberta this year — there's

lots to see and do.

Picture reprinted through the kind
courtesy of the Alberta Government,
Department of Tourism and Adver-
tising.

Alberta Agricultural

The Alberta

Agricultural and
Vocational Col-

leges, located

at Olds, Ver-

milion and Fair-

view are mod-
ern, co-educa-
tional, residen-

tial institutions.

They offer a

unique rural Sgm
college atmo-
sphere yet pro-

vide the finest

of conveniences
for modern liv-

ing and educa-
tion.

Field Crop Production Technology

Early Development

A school, under the Agricultural Schools Act of 1913, is

defined as, "A school for the purpose of teaching practical

and scientific farming, household economics, domestic science
and such other subjects as the Board (of Agricultural Educa-
tion) may prescribe."

Under the Act, the function of schools for 50 years has
been to train rural boys as farmers and girls as homemakers.

Schools were built in 1913 at Olds, Vermilion and Clares-

holm.

In 1920, schools were added at Raymond, Gleichen and
Youngstown. Fairview opened in 1951.

Today, colleges operate at Olds, Vermilion and Fairview.

The original objective of the "Schools" was to train young
men as farmers and young ladies as homemakers. Soon after

their inception in 1913, a secondary but vital objective was
to train rural young people to take responsibilities of leader-

ship in their own communities.



and Vocational Colleges

The Colleges in 1968

In 1968, extensive changes
took place at the Agricultural

and Vocational Colleges. The
following is a brief explanation

of some of these changes.

The name of the schools of

Agriculture and Home Econo-

mics was changed to Agricul-

tural and Vocational Colleges.

This change in name was in

part necessitated by the change
in the type and level of pro-

grams offered. After five years

of operation as colleges, 17

different programs were offer-

ed. Twelve of these were close-

ly related to agriculture and
taken primarily by young men.
Five more were closely related

to home economics and taken
primarily by young women.

The 12 agriculture-related

programs included 7 "majors",
in Agricultural Technology, one

each in Irrigation Technology
and Horticulture Technology,
one in Animal Reproduction
Technology, a certificate course
in Agriculture and one in Hog
Production.

For the young women, the
colleges offered a diploma and
certificate course in Business
Education, (Office Training), a

certificate and diploma course
in Home Economics and a dip-

loma course in Fashion and De-

sign Technology.
In addition, a number of the

Grade 12 academic subjects
were available. These were
offered to aid students to ob-

tain a high school diploma. Also

offered were a number of short

courses including Welding,
Land Assessment and Apprais-

al, and High School Academics.
As noted above, part of the

changes which occurred at the
colleges since 1963 have been

one of upgrading. The entrance
requirements for all technology
programs has been raised to B
or better in 67 high school
credits — standard for post-

secondary education accepted
across Canada. For those un-

able to meet the standard, cer-

tificate courses in many areas
are offered.

Along with the increased en-

trance requirements, many
courses were increased in

length. The length of most
technology programs is four 12
week sessions or 1,500 hours
of class work. In addition, many
programs require a period of

successful directed and approv-
ed employment before a diplo-

ma is awarded. As a result,

graduates are better trained

and more capable of dealing
with agriculture and/or related

spheres of knowledge than they
have been in the past.

(Continued on Pages 2 & 3)Agricultural Equipment Technology



What Happened To

Soil and Fertilizer Technology

Curriculum Revision

During the past decade,
significant changes have taken

place in all aspects of techni-

cal - vocational education. One
such change has been the tre-

mendous increase in the num-
ber of persons employed in the

services occupations, as com-
pared to those in primary pro-

duction. (This is particularly

true of agriculture). This trend

seems to be accelerating.

The dynamic characteristics

of technical-vocational educa-
tion requires that educational

programs be constantly under
review.

Alberta Agricultural and
Vocational Colleges

The Alberta Agricultural and
Vocational Colleges are located

in the centre of some of the

best farm land in Alberta and
Canada. They offer a unique
rural college atmosphere yet

provide the finest of conven-

iences for modern living. The
college campuses are located

on farms within agricultural

communities.

They are proud of their

heritage. For over half a cen-

tury they have provided valu-

able training for future farmers
and homemakers of Alberta and
Western Canada.

While most of the students
enrolled in the full term day
courses come from Alberta,

some come from other parts

of Canada and other countries.

In all parts of Canada, grad-
uates of the Colleges may be
found who are successful farm-
ers and homemakers or who
are employed as technicians
and technologists in Agricul-

ture, Horticulture, Irrigation,

Agri-Business, Home Econo-
mics, and Business, and are
prominent citizens and leaders

in their communities.

Associated with each college

is a well equipped farm to

provide materials for teaching.

The grounds are attractively

planted with a wide variety of

trees, shrubs and perennials.

Teaching facilities are good and
are being increased and im-

proved at a rapid rate.

Courses are constantly being

updated and new courses are

being introduced. Three new
courses available nowhere else

in Western Canada were intro-

duced at the Alberta Agricultur-

al and Vocational Colleges in

Olds, Vermilion and Fairview,

this year. They are agri-automa-

tion technology, livestock feeds

technology and agricultural

chemicals technology.

Agri-automation technology
is the study of planning, con-

struction and operation of all

types of materials handling
systems, associated buildings

and electrical power applica-

tions and controls.

Agricultural chemicals tech-

nology trains students in the

introduction, distribution and
marketing of agricultural chem-
icals, as well as in regulatory

and extension work.

The livestock feeds tech-

nology course is designed to

train sales and service per-

sonnel for the livestock feeds

industry.

Three other technologist -

level programs which were in-

troduced to the college curri-
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The Little Red School House ? ? ?

culum this fall were: agri-bus-

iness management, farm and
ranch management and re-

search assistant.

Designed to upgrade sales

and service and production

technicians to management or

professional support technolo-

gists, the new courses require

two twelve week sessions be-

yond the technician level. Grad-

uates of these courses will be

eligible for employment in

supervisory and managerial

positions in agri-business, farm
production, and government
services as well as for support

and professional positions in

basic and applied research.

Programs now offered by the

Alberta Agricultural and Voca-

tional Colleges recognize the

specialized nature of farm en-

terprises, the emphasis on the

business aspects of farming,

and the increasing need for

technicians in all phases of

agriculture, home economics,
and business education. As a

result, many post-secondary
technical level courses are pro-

vided to meet the need of in-

dustries for a rapidly increas

ing number of employees with

a sound background in aca-

demic education, theoretical

knowledge and technical skill.

Technicians and technologists

so trained, provide the links

between the scientist on the
one hand and the farmer, pro-

duction worker, or sales per-

sonnel on the other.

The Agricultural and Voca-
tional Colleges also offer pro-

grams of a non-technical nature
to prepare those with lower ed-

ucational levels for successful
employment or entry into tech-

nical level or university pro-

grams, or to meet the interests

and needs of persons living in

the community. Courses in

Agriculture and Business Ed-
ucation are offered at all three

examining the possible alter-

natives to wheat production.
Colleges, while other courses
are offered according to re-

gional needs, and employment
potentials.

Farm Training Program in

Peace River

Tried last November, a new
three year agricultural training

program is being offered at

Fairview. The course consists

of four two week courses held

at the college during the fall

and winter months. Each
course accommodates 25 stu-

dents and each class takes 2
two-week courses a year for

three years accumulating 420
hours of instruction on soils,

crops, livestock and farm man-
agement.

Because of the present grain

and livestock situation, special

emphasis is being placed on

The materials and teaching
methods used in the course are
designed to enable participants

to analyze their own farm bus-
iness in relation to current agri-

cultural production and market-
ing trends.

To be eligible for one of

these courses, a farmer must
be between 20 and 45 years
of age, have several years of

farming experience and be
making his living at farming.
He must show a good potential

in developing his personal skills

and knowledge, and for improv-
ing his farm operations.

The Canada Manpower cen-
tres in the region provide the
funds to provide full time train-

ing allowances for the partici-

pants.

The Alberta Department of

Agriculture helps with the in-

struction and carries out follow

up work on participants' farms.

A classroom session at the Olds
.
Agricultural and Vocational College.
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Petroleum Awards
The following agents were winners in the recent Petroleum

Awards.

It is worth emphasizing that our agents are our 'front line

representatives' — Mr. U.F.A. in their community. It is their

productive performance that is responsible, in a large measure,
for the success of the Petroleum Division.

i

Al Smith
Calgary

1969 Awards — Territory #2

— BEST VOLUME INCREASE

— MOST FARM CALLS

The genial manager of Smith
Petroleum Sales increased his

light product volume to 1.16
million gallons in 1969.

It was just a little over a

year ago that Mel Fellows was
involved in an achievement that

made him the envy of every

curler. His rink got an 8 ender
—the first in the history of

the Mayerthorpe Curling Club.

Mel is a Director of the

Mayerthorpe Curling Club and
in 1968 • 69 served as Presi-

dent. He also coaches the high

school curling team. Mel's ac-

tivities are not limited to curl-

ing as he is interested in base-

ball, gymkhana and most com-
munity activities. His wife,

Betty, doesn't exactly take a

Hervyy Watson
Rochfort Bridge

1969 Award — Territory #6

— MOST IMPROVED OIL RATIO

Mel Fellows and Gordon Chisholm

Alex Clark
Alix

1969 Awards — Territory #4

— MOST IMPROVED OIL RATIO

back seat, as she is president

of the ladie's curling club.

Mel was born and raised on
a farm in the Sangudo area.

In 1938 he purchased a garage
along with the power plant in

Sangudo to supply light and
power for the village until

1946. When this agreement
terminated, Mel formed a part-

nership with the Maple Leaf

Petroleum bulk plant. Mel later

resolved the partnership and
took over the U.F.A. bulk plant.

In 1968, Mel won the Petro-

leum Award as the Farm Call

Champion in Territory #6. Con-
gratulations Mel, on receiving

your 15 Year Service Award
and again envious congratula-

tions on that magnificent 8
ender.
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Rumsey Co-op Oils

Another successful year of

of operation was achieved by
Rumsey Co-op Oils in 1969.
Revenue and Earnings Increase

Revenues increased approx-

imately 16% — and 28 more
customers received dividends.

Net earnings showed an in-

crease of 11%.

Bill LeBlanc, Marketing Su-

pervisor for Territory #3, and
James Gaschnitz, United Far-

mers' delegate from the Star-

land area, were invited to be
guests at the Rumsey Co-op
Oils Annual meeting.

Capable Operation

Bill LeBlanc mentioned in

his letter to The United Far-

mer, "At the 1969 annual
meeting a dividend of 15%

was declared and approved by
the members. This certainly in-

dicates how capably the opera-
tion is run at Rumsey. If I may
add, it has been my pleasure
to work with Harry Gwinner,
the manager and the executive
of Rumsey Co-op Association
during the past two and a half

years.

The present board of direc-

tors of Rumsey Co-op Oils is:

President, B. Kowalchuk; Vice-

President, A. G. McNaughton;
Secretary, F. E. Anderson; Di-

rectors — Jim Johnson, Jim
Diering, and Fred Yost.

In the 1969 Petroleum
Awards, Rumsey Co-op Oils was
awarded the Most improved Oil

Ratio in Territory #3.

Bill Kowalchuk, President and
Floyd Anderson, Secretary of
Rumsey Co-op Oils.

Rumsey Co-op Oils— anoth-
er successful illustration of the
partnership program that has
been so effective between Unit-

ed Farmers and its petroleum
member associations.

Ray Peterson and Lawrence Proudfoot

We know that it is a pleasure
for Mr. Lawrence Proudfoot to

present Ray Peterson with his

20 year Service Award. How-
ever, judging by the expres-

sions on their faces someone
had just told a good joke.

It would have been nice to

reprint the joke, as Ray's bio-

graphy, even though he has
completed 20 years with

Organization, is somewhat brief

However, the joke seems to

be classified information. We
do know that Ray is the U.F.A.

agent at Sexsmith, Alberta —
that he increased his volume
last year and is aiming towards
the half-million gallon mark for

light products — that he is a

member of the Shriner's Tem-
ple and is on the Board of the

United Church.
For hobbies, snowmobiling

and curling are ardent pastimes
with Ray.

Many more successful years

as Mr. U.F.A. in Sexsmith, Ray.

(We sure would like to hear

the joke.)
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Ponoka Co-op Oils

Ponoka Co-op Oil

In the March United Farmer

there was a short story on
Ponoka Co-op Oils which featur-

ed Roy Void, the first president

and mentioned the present ex-

ecutive and board of directors.

This very productive petroleum

member association of United

Farmers last year did a total

volume of 725,435 gallons in

light products.

'The Men Behind The Hose'

Alex Williamson is the cap-

able manager. He joined Pon-

oka Co-op Oils in October,

1962. His wife, Audrey, is the

competent bookkeeper at Pon-

oka. Audrey is very active in

bowling and curling and is the

past Honored Royal Lady in

the Royal Purple.

In addition to Alex and Aud-
rey, on the staff at Ponoka are

Bill Davies, the front-end man
who along with Ken Hvamb, the

truck driver, joined the staff in

1969. Leonard Erickson, who
works in the bay, joined the

staff in 1968. This congenial

group offers fast, efficient ser-

vice and Ponoka Co-op Oils'

sales are concrete evidence of

the acceptance of this service

by the residents of Ponoka and
area.

The Men

Behind

The Hose

Ken Hvamb

Although the Board of Direc-

tors was mentioned in the

March United Farmer, their

names were inadvertently mis-

spelled.

The 1970 Board of Directors

is: Donald Hoar, President;

Roy Void, Jr., Vice-President;

Bruce McDonald, Secretary;

Board Members — Jack Hoar,

Rees Jones, Ralph Simanton,
and Alfred Groom.

Ponoka Co-op Oils — an
excellent example of an effi-

cient petroleum member as-

sociation of United Farmers.

Alex Williamson

Audrey Williamson

Leonard Erickson

Bill Davies — whose hobby is

building and flying model aero-

planes.
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The Welcome Sign Is Always Out ! ! I

Lawrence Henderson, United Farmers' delegate from the La-

combe area, and some of his advisory committee members and
their wives travelled to Calgary to pay a visit to United Farmers.
What a good group they were!!

Lawrence Henderson

"En Tour"

Lois and Jim Hainsworth, La-

combe; Margaret and Frank
Rice, Lacombe; Marian and
Louis Cabelka, Bentley; Joyce
and Roy Whitecotten, Lacombe;
Joyce and Henry Pickering,

Blackfalds; Joyce and Martin

Peck, Blackfalds; Orly and Bill

Lesher, Mary and Jack Jeffery,

Lacombe; Marie and Dan Whit-

ney (Dan is United Farmers'
agent at Lacombe), and Shirley

Henderson, Lawrence's charm-
ing wife.

At the Farm Supply Centre

First stop was the Calgary
Farm Supply Centre where
Dennis Canning, Assistant Man-
ager, took them on a tour of

the precutting plant, the ware-
house and the farm supply
centre. Our visiting members
were encouraged to ask ques-
tions or voice any complaints.
In addition to Dennis, Vic Wil-

loughby, Manager of the Farm-
stead Development Department,

and Harvey Halvorson, Head
Warehouseman of the Calgary
Farm Supply Centre, compe-
tently answered any queries.

The next step — and a very
tasty one — was lunch at the
Big Four Building on the Cal-

gary Exhibition and Stampede
grounds. From there the tour
continued to Head Office. The
various departments were
shown and key people intro-

duced.

Inside United Farmers

Keen interest was shown in

the Printing and the Data Pro-

cessing Departments. Frank
Snyder, Supervisor of the
Printing Department and Ray
Laprairie, Computer Room Su-

pervisor, explained the many
complexities of their respective

departments. These two de-

partments are the ones our
visitors usually find the most
interesting. Many questions
concerning production and
costs were asked — and ans-

wered.

An Unsolved Mystery

There still is some aura of

mystery about one item. Evi-

dently this must be a "top

secret". It concerns the quart

of milk, with a big sign on it

which read, "Lawrence Hen-
derson's Private Milk Cooler."

This is what was found inside

one of the computers. Law-
rence's promotions of the dairy

industry are well known but it's

still not quite clear as to how
this was programmed to the

computers.

All in all, according to the

many comments, it was an in-

teresting day for the advisory

committee members and their

wives.

On behalf of the Farm Sup-
ply Centre and the Head Office

in Calgary, an invitation is ex-

tended to any of the advisory

committee groups who would
like to visit United Farmers'
facilities in Calgary. We don't

promise to bake a cake, but

we do promise an interesting

insight into your Organization.
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When Old Friends Meet

Salisbury was a very small

community when Peter Yohe-
mas settled there in 1909. He
had left the Ukraine in 1907
and immigrated to Winnipeg.
When he decided to move
further west, Salisbury was
where he chose to homestead.

Mr. Yohemas married and
he and his wife certainly helped

to increase Salisbury's popula-

tion by having 11 children.

In 1941, Peter joined U.F.A.

as a petroleum agent. It was
at this time that he began his

association with Ian MacKintosh
veteran petroleum marketing
supervisor who recently retired,

lan's association with United
Farmers goes back to 1932.

Over the years, a warm and
deep friendship grew between
them. When they recently met
at a petroleum meeting, the
bond between them was evi-

dent.

Mr. Yohemas is a well re-

spected "Mr. U.F.A." in the
Salisbury area. He once men-
tioned, "I have enjoyed working
with people and with good
products for 29 years."

Age is certainly no criteria of

charm and ability. Ian Macin-
tosh and Peter Yohemas are
two people that U.F.A. has been
proud to have as representa-

tives.

Peter still does some farm-
ing and raises over six varieties

of good potatoes. His youngest
son Greg, is working with him
now at the agency.

Any friend of these two good
old friends, and they certainly

have made a lot of friends in

Alberta, will enjoy seeing them
looking so hale and hearty. To
Pete Yohemas and Ian MacKin-
tosh — two people who like

people — many more years
of productive health and hap-
piness.

Stan Ross

New Manager

Appointed

Mr. Ralph Ward, Treasurer
of United Farmers, is pleased
to announce the appointment
of Mr. Stanley Ross as Credit
Manager.

Mr. Ross has over 15 years
experience in the credit field.

Prior to joining United Farmers,
he had his own public account-
ing practice and was secretary

of Smalley's Radio Limited. He
has his M.C.I, degree and is a

member of the Canadian Credit

Institute.

During the war, Mr. Ross
was a staff pilot with the

R.C.A.F. He is now a member
of the Alberta United Services

Institute (Officers Mess), Cal-

gary Garrison.

Stan and his wife, Norrine
have four children. Shirley, the

eldest daughter, is a lab tech-

nician at the Miserecordia Hos-
pital in Edmonton. Marilyn is

taking honors chemistry at the
University of Alberta and Nancy
and Murray attend school in

Calgary.

United Farmers welcomes
Mr. Ross and wishes him every

success in his new, responsible

position.
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SERVICE

AWARD

Ray Evans and Lawrence Proudfoot

After completing service in

the army— two years of which

were spent overseas — Ray

Evans farmed for eight years.

On the 6th of April, 1955,

Ray joined United Farmers as

the agent at Brownvale. He
has steadily increased his sales

volume in light products and

last year, Ray showed total

sales of 454,042 gallons. In

1968, he won the petroleum

award for the Highest Volume
Increase in Territory #9.

Ray has always been actively

involved in the Brownvale com-

munity. He is a member of the

Community Club, the Curling

Club and Berwyn Legion #95.

He has made many popular

contributions to local entertain-

ment with his banjo playing.

Ray and his wife, Gladys,

have four children. Gail is

married and has two daughters
of her own. Perry received his

Pilot's Licence on a Cadet Fly-

ing Scholarship. Judy is still in

school and has attained a high

level of proficiency with her

music. Jay is the youngest
member of the family.

Congratulations, Ray on re-

ceiving your 15 Year Service

Award and on being a very

worthy "Mr. U.F.A." in the

Brownvale area.

Due to the increased sales

volume of the Farmstead De-

velopment Department, Mr.

Ward Smith, Manager of the

Farm Supply Division, recently

announced the appointment of

Mr. Clarence Jobs as Adminis-
trative Assistant of this depart-

ment. Clarence's diversified

background with the Farm Sup-
ply Division will be of invalu

able assistance to him in this

new position.

Leduc, Alberta is Clarence's
birthplace. He attended school

at Eckville, Benalto High School
and the Concordia College in

Edmonton. After graduation, he
worked for two years on his

father's farm during the sum-
mer and in a lumber mill dur-

ing the winter months.
On January 15, 1962, Clar-

ence joined the Red Deer Farm
Supply Centre as a salesman.
In 1964, he was appointed to

Assistant Manager of the Red

New Appointment

Clarence Jobs

Deer Farm Supply Centre. In

1966, Clarence was named
Building Co ordinator for the

Farm Supply Division. In Jan-

uary, 1969, he was transferred

to the Farmstead Development
Department and this was fol-

lowed by his appointment to

Administrative Assistant.

In order to further augment
his background, Clarence has

taken many courses. He attend-

ed Co-op College in Saskatoon

and took a course on Co-op In-

formation and Personnel Man-
agement. He also took a Basic

Supervision Course at the Uni-

versity of Alberta. He has taken

a Sales Training Course and a

Programmed Instruction Sales-

manship course as well as the

Modern Sales Course.
Woodwork, skiing and gard-

ening are particular hobbies of

his.

Clarence is married and has

two children.

Clarence's prover capabili-

ties will be a welcome asset to

the Farmstead Development
Department.



U.FA Display - Top Attraction

Over 38,000 farmers and
ranchers visited the fourth

Canadian Farm and Ranch
Show held in the Edmonton
Sportex Building on March
23 - 28, 1970. The U.F.A. dis-

play, which was planned and
designed by Ivor Baldwin and
Oliver Gay of the Farmstead
Development Department, cov-

ered 2200 square feet. It was
one of the largest at the show,
but more important, the en-

thused consensus of opinion

was, "the best display ever

shown by United Farmers." The
proof of this stateme.it is in

the keen interest shown by the
many visitors to the display.

Manning the display, during
the week, were the Farmstead
Development Department —

Vic Willoughby, Clarence Jobs,

Ivor Baldwin, Walt Bulva, Chuck
Corah, Malcolm Calder, Peter

Denesiuk, Lome Driver, Oliver

Gay, Jackie Hardman, Norma
Linkletter, Peter Malinowski,

Stewart Pendlebury, Jim Walker
and Robert Wolfe.

The main feature was a full

scale hog building. The fea-

tures in the hog building were:

1. Aerovent Ventilation Sys-

tem

2. Henn Rich Pens

3. Henn Rich Feeding Sys-

tem

4. Henn Rich Farrowing
Crates

5. Henn Rich Sow Tie Stalls

6. Cronkhite hot water heat-

ing system

For the Dairy Producer, the

U.F.A. display featured:

1. Universal Milking Sys-

stems

2. Patz Barn Cleaners

3. Patz Feeding Systems

For the Beef Producer, the

display featured:

1. Grain-O-Vator Grain and
Silage Boxes

2. W. W. Cattle Handling

Systems

Congratulations to the en-

tire Farmstead Development
Department for their tremen-

dous efforts in making the

U.F.A. display at the Canadian

Farm and Ranch Show an out-

standing success.

UF 2002.0053.75


